POLICY STATEMENT ON HEALTH & SAFETY AT WORK 

MOUNT St MARY’S CCF

1. Overall responsibility for Health & Safety (H&S) within Mount St Mary’s College CCF has been vested in me, through the Headmaster, and by the Secretary of State for Defence.

2. This H&S policy statement, which is to be read in conjunction with the Mount St Mary’s College Health & Safety policy, and the Secretary of State policy Statement. They reflect the importance which I attach to the health, safety and welfare of all service and civilian personnel employed within Mount St Mary’s College CCF.
3. The aim of the H&S Act 1974 (hereafter referred to as the Act) and supporting legislation is to provide a safe working environment for everyone. The Act also places a legal responsibility on us all to comply with this law. There is no Crown exemption from the Act. Although the H&S Executive have stated that they will not normally inspect operational activities or operational field training, this does not absolve unit commanders (the Employer in the eye’s of the Act) from ensuring the health and safety of all personnel involved in such activities, when ever possible.
4. It is College and Army policy to ensure that every reasonable step is taken to prevent injury to personnel and prevent damage to property as well as to protect individuals from hazards at work. This also includes members of the general public and MOD Contractor’s staff, whenever they are involved within the College area. In particular, this policy includes:
a. Complying with the Health and Safety at Work Act 1974 (HSAW).

b. Providing working conditions, which will ensure, so far as is reasonably practicable, a healthy and safe working environment.
c.  Providing a system for consultation and civilian employees representatives on health and safety matters.
d. Providing appropriate training and resources to permit the application of this policy.
5. I require that all personnel, both service and civilian, comply with the statutory duties imposed upon all employees under the Act. Each employee has a duty to:

a. Take reasonable care for the health and safety of themselves and of other persons who may be affected by their acts or omissions at work.

b. Co-operate with their employer or any other persons so far as is necessary to make it possible to comply with statutory duties and requirements affecting health and safety.
c.  Neither, intentionally or recklessly interfere with or misuse anything provided in the interests of health and safety welfare.
6. I draw to the attention of all Mount St Mary’s CCF personnel the fact that under the Act it is the Employer’s responsibility to ensure that this policy is implemented and compiled with.

7. I believe that the efficient management of health and safety will contribute to better working practice as it will reduce injuries and ill health, protect the environment and reduce unnecessary losses and liabilities.
8. All CCF Officers and Civilian Instructors are reminded that this unit holds ammunition and that Explosive safety is a key issue as per JSP482 Vol 1 Chap 3, para’s 29 to 32 and Annex b refer. The Contingent Commander is responsible for all ammunition maters regarding Health and Safety.
9. All CCF Officers and Civilian Instructors must maintain an effective system of communication with the workforce on all matters concerning health and safety and the environment.
10. The College senior management team are to support the health and safety policy where reasonably practicable by:
a. Providing adequate financial and physical resources.

b. Ensuring the competence of the staff by adequate recruitment selection, induction/continuation training and with supervision.

c. Providing the necessary expert advice from either internal or external sources.

d. Planning and implementing the health and safety policy within the CCF.

e. Regularly reviewing their procedures by conducting inspections/audits.

f. Controlling workplace hazards by conducting hazard surveys and risk assessments and establishing risk control measures which are suitable and sufficient.

10. The Contingent Commander is to brief all contractors and visitors to the CCF on the procedures to be followed in the event of an emergency.

11. Any special or unique hazard introduced into the CCF is to be brought to the attention of the Contingent Commander.

12. All Officers, senior non commissioned officers and civilian instructors are hereby authorised to stop work or an event, which is or turns into a hazard.

13. The detailed arrangements for Health and Safety within Mount St Mary’s College are contained in the College Health and Safety policy document.

14. The College Safety Advisor is Lieutenant Colonel G Powell. Tel: 01246-433929.

Dated:
1st October  2007.
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